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In relation to inclusive education, education trade
unions need to be involved in discussions and

Kapsayici egitimle ilgili olarak, egitim sendikalarinin,
kapsayici egitimin tiim alanlariyla ilgili alttaki
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negotiations concerning all aspects of inclusive
education, including:

= discussions in relation to working conditions
of teachers, trainers, academics and other
education personnel; recruitment and
retention whereby the diversity in the
education sector needs to be reflected,

= discussions on shaping the initial training and
continuing professional development of
teachers, trainers, academics and other
education personnel,

= as well in discussions on funding of inclusive
education (how and where).

konulardaki tartisma ve miizakerelere katilmasi
gerekmektedir:

= Jgretmenlerin, egitmenlerin,
akademisyenlerin ve diger egitim personelinin
¢alisma kosullarina iliskin tartismalar;

= Egitim sektorundeki cesitliligin yansitilmasi
gereken ise alim ve iste tutma,
o6gretmenlerin, egitmenlerin,
akademisyenlerin ve diger egitim personelinin
meslege baslangig egitiminin ve siirekli
mesleki gelisiminin sekillendirilmesine iliskin
tartismalar;

= kapsayici egitimin finansmanina iliskin (nasil
ve nerede) tartismalar;

Through social dialogue social partners reach an
agreement to work together on policies and activities.
This social dialogue can involve workers and
employers (bipartite) and besides the two parties also
government (tripartite) and takes place at local,
regional, national and sectoral as well as European
level. Social dialogue in itself plays an important role
in making education more inclusive and contributing
to the quality of education (European Commission,
2019; ETUCE, 2018)81.

Sosyal diyalog yoluyla sosyal ortaklar politikalar ve
faaliyetler Gizerinde birlikte galismak lizere bir
anlagmaya varirlar. Bu sosyal diyalog isgileri ve
isverenleri (ikili) ve iki tarafin yani sira hiikimeti de
(tgla) kapsayabilir ve yerel, bolgesel, ulusal ve sektorel
oldugu kadar Avrupa diizeyinde de gergeklesebilir.
Sosyal diyalog, egitimin daha kapsayici hale
getirilmesinde ve egitimin kalitesine katkida
bulunulmasinda basli basina énemli bir rol
oynamaktadir (European Commission, 2019; ETUCE,
2018)81.

Trade unions need to be involved in discussions and
negotiations concerning all aspects of inclusive
education, including but not limited to:

= All discussions related to working conditions
of teachers and other educational personnel.

This is for example linked to time
and space needed within the
working hours of teachers and other
education personnel to provide the
necessary additional assistance to
some students (e.g. linguistic
support).

= Discussions and negotiations about shaping
the initial and continuous professional
development of teachers and other
education personnel to ensure high quality
education.

The involvement of teaching
professionals in training and
professional development
programmes is key to improve their
initial teacher training and

Sendikalar, kapsayici egitimin asagidaki konulari
iceren tiim yonleriyle ilgili tartismalara ve
muzakerelere katilmasi gerektigini vurgulamaktadir:

= Ogretmenlerin ve diger egitim personelinin
¢ahsma kosullarina iliskin tiim tartismalar.

Bu, 6rnegin 6gretmenlerin ve diger
egitim personelinin ¢alisma saatleri
icinde bazi 6grencilere gerekli ek
yardimi (6rnegin dil destegi)
saglamak igin ihtiyac duydugu zaman
ve mekanla baglantilidir.

=  Yiksek kalitede egitim saglamak icin
o0gretmenlerin ve diger egitim personelinin
meslege baslangi¢ ve strekli mesleki
gelisiminin sekillendirilmesine iligkin
tartismalar ve mizakereler.

Ogretmen profesyonellerinin egitim
ve mesleki gelisim programlarina
dahil edilmesi, onlarin meslege
baslangi¢ egitimini ve slirekli mesleki
gelisimlerini iyilestirmenin
anahtaridir.




continuous professional
development.

=  Recruitment and retention of teachers,
reflecting the diversity in the education
sector and society as a whole.

=  QOpportunities to exchange with peers and
other professionals who can provide support
on the implementation of inclusive
education.

= Discussions on funding of (inclusive)
education to better understand

e.g. where funding is needed in
mainstream schools to support
special education needs and
disabilities or in relation to the
possibility to use educational public
funding in a flexible way within
agreed parameters (with the
relevant local, regional or national
authority) to accommodate needs
related to inclusive education.

= Egitim sektori ve bir bltln olarak toplumdaki
cesitliligi yansitacak sekilde 6gretmenlerin ise
alinmasi ve iste tutulmasi.

= Kapsayicl egitimin uygulanmasi konusunda
destek saglayabilecek akranlar ve diger
profesyonellerle fikir alisverisi firsatlari.

= Konuyu daha iyi anlamak icin (kapsayici)
egitimin finansmanina iliskin tartismalar;

Ornegin. Kamusal okullarda 6zel
egitim ihtiyaclarini ve engellilikleri
desteklemek icin veya kapsayici
egitimle ilgili ihtiyaclar karsilamak
icin Uzerinde anlasilan parametreler
dahilinde (ilgili yerel, bélgesel veya
ulusal otorite ile) egitime ayrilan
kamu finansmanini esnek bir sekilde
kullanma olasiligiyla ilgili olarak
finansmana ihtiya¢ duyuldugu
zaman.

Based on the survey results, education

authorities at national, regional and/or local level
have a major role to play in the development of
adequate evidence-based policy frameworks and
strategies on inclusive education, encompassing
adequate working conditions and resources for
implementing ‘inclusive public education for all’.

=  Aclear understanding of the concept of
inclusion in education by all stakeholders in
education (discussion in which education
authorities need to play an initiating and
facilitating role).

®  Social dialogue (it should be accompanied by
evidence-based strategies for
implementation).

Anket sonuglarina gore, ulusal, bolgesel ve/veya yerel
dizeydeki egitim yetkilileri, ‘herkes icin kapsayici
kamusal egitim’inin uygulanmasi igin yeterli ¢alisma
kosullarini ve kaynaklari kapsayan, kapsayici egitime
iliskin yeterli kanita dayali politika gerceveleri ve
stratejilerinin gelistirilmesinde 6nemli bir role sahiptir.

= Egitime katilim kavraminin egitimdeki tim
paydaslar tarafindan net bir sekilde
anlagiimasi (egitim yetkililerinin baslatici ve
kolaylastirici bir rol oynamasi gerektiginin
tartisiimasi).

= Sosyal diyalog (uygulamaya yonelik kanita
dayali stratejiler eslik etmelidir).

The government needs to provide clear guidelines
on inclusive education, what it means, why it is
necessary, how to implement it, what the implications
are for the various parties involved (students, parents,
teachers, leaders in education institutions, etc.).

The government needs to provide adequate public
financial resources for implementing inclusive
public education for all, including provision of
sufficient teacher support personnel. Cooperation
between government, education employers, leaders in

Hiikiimetin kapsayici egitimin ne anlama geldigi,
neden gerekli oldugu, nasil uygulanacag ve ilgili gesitli
taraflar (6grenciler, veliler, 6gretmenler, egitim
kurumlarindaki liderler vb.) agisindan sonuglarinin
neler oldugu konusunda net yénergeler sunmasi
gerekmektedir.

Hikimetin, yeterli 6gretmen destek personelinin
saglanmasi da dahil olmak Gzere herkes i¢in kapsayici
kamu egitiminin uygulanmasi icin yeterli kamu mali
kaynaklarini saglamasi gerekmektedir. Kapsayici
egitimin uygulanmasi icin finansmanin nerede gerekli




educational institutions and trade unions is necessary
to better understand where funding is needed to
implement inclusive education.

Education authorities, together with education
employers and trade unions play a role in the
development of adequate and user-friendly
assessment systems for inclusive education that are
not too time-consuming, while NGOS can support the
development of inclusive education and research
materials, representing the diversity in society.

oldugunu daha iyi anlamak i¢in, hiiklimet, egitim
isverenleri, egitim kurumlarinin liderleri ve sendikalar
arasinda isbirligi yapilmalidir.

Egitim yetkilileri, egitim isverenleri ve
sendikalarla birlikte kapsayici egitim icin fazla
zaman almayan, yeterli ve kullanici dostu
degerlendirme sistemlerinin gelistirilmesinde rol
oynarken, STK'lar, toplumdaki cesitlilik acisindan
kapsayici egitim ve arastirma materyallerinin
gelistiriimesi konusunda destek verebilir.
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